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Governance
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Stakeholders
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Matenality
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Climate
Change
and Health
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MNext Step
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MNext Steps

Targets

Zero incidents
of corrupt practices




People, Safety
and Well-Being
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Next Steps

Achieve

Establish a ship owner o

. injuries
benchmarking tool within our
trat will rrte suppliers on fleed oparah ore:

and sxluty perlomrmancs 'ﬂfﬁﬂas

By December 2018 Maintain
100% of spphier cortracts current share

with & dursticr of cre year

T s wall rel ssence cur

Spcbar Code ol Conduce



Ship Recycling

Im 2018, ship cwners scld 30 milion deadweght fons of vessels
for recycling — en increase of 78 parcant compared with 20141

An estimated 55 percent of tha global rec

Johing total wes camed

ouit im just four countries: India, Bangladesh, Fakisian and China.
The higheat recycing rate in 2016 was within tha bulk sactor,
recorded try tha LN, at 16.8 millcm gross lons
double any obher mariime calegory.
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Next Steps

YWE LD tha A ]
¥ r pohErs I

.

Participate in industry
discussions on ship recycling

Develop an
engagement plan
with ship owners
and regulators
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Next Steps Targets
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Diversity and
Inclusion

in C
Workforce
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Next Steps

Targets

Achieve a 10%
increase in female
reprasentation
globally by 2020
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